Manor Street/Cliftonville Community Group

Person Specification for Youth Development Support Worker

	
	Essential


	
	Desirable
	

	
	
	
	
	

	Education/

Training
	Child Protection Awareness Training (or working towards)
Level 3 Certificate in Youth Work (or working towards). 

	
	Degree in Youth Work

Training/qualification in:

· Facilitation 

· First Aid

· Sports Coaching


	

	Experience
	At least 2 years actively demonstrated experience, (paid or unpaid), of working with young people.

Experience of dealing with a range of issues facing young people from a variety of backgrounds

Experience of writing successful funding applications

Programme planning and implementation, including residential. 

	
	At least two years working with young people in a 

Community setting

Knowledge of the local community and  -its voluntary/community organisations

Networking/liaising with statutory and voluntary and community organisations

Experience of working with and supporting volunteers
Experience of managing a budget

Experience in any of the following areas:

· Mental Health Promotion

· Sports coaching

· Fund-raising

· Engaging in cross-community and single identity work with young people;

· Drama

· Mentoring/Counselling


	

	Skills
	Excellent communication and interpersonal skills, including experience of writing  reports 
Experience of working on his/her own initiative
Group work skills

Organisational skills

Administration/IT skills

Ability to work effectively as part of a team.


	
	Ability to work to strict deadlines

Ability to set and maintain boundaries while working with young people.

Ability to use information and communication technology

Ability to engage at times hard to reach young people and confidently 

challenge negative behaviour

The ability to provide a positive role model for young people

Current clean Driving licence

	

	Knowledge/Values
	Commitment to the support and development of young people.

Understanding of the issues facing young adults growing up in disadvantaged areas.

Ability to maintain Confidentiality when working with young people


	
	Knowledge of North Belfast

Commitment to motivate and inspire disaffected young people to achieve their potential

Commitment to empowering young people to be heard within their community, challenge stereotyping and seek opportunities to shed a positive light on young people’s contribution.

Evidence of recent commitment to personal professional development

	

	Other


	Flexible approach to working hours

This post will require evening and occasional weekend work (Mon-Fri).

	
	
	


